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21.  Other Non-Current Assets  2010 
$‘000 

2009
$‘000 

Loan establishment costs  559 1,751 

Cash held in bank restricted accounts  1,000 2,000 

Other  - 3,713 

  1,559 7,464 
 

22.  Trade and Other Payables    

Trade payables and accrued expenses  10,082 7,977 

Unearned rental income  2,303 2,335 

Other  508 615 

Resident loans – retirement leases (1)  7,472 4,946 

  20,365 15,873 

(1) Relates to initial lease amounts paid by residents at the Ballina LV Plus Retirement Village. Refer to note 1 (d) (ii). 
 

23.  Current Tax Assets / Liabilities 

The current tax asset for Aspen Group of $28,891 (2009: asset of $25,000) represents the amount of income 
taxes receivable/payable in respect of current and prior financial periods. In accordance with the tax 
consolidation legislation, the Company as the head entity of the Australian tax-consolidated group has 
assumed the current tax liability/(asset) initially recognised by the members in the tax consolidated group. 

 

 

24.  Interest-bearing Loans and Borrowings 
2010 

$‘000 
2009
$‘000 

Current liabilities   

Current portion of secured bank loans (1) 3,000 10,026 

Hire Purchase liability - 11 

 3,000 10,037 
 

Non-current liabilities   

Secured bank loans 222,256 181,500 

 222,256 181,500 

 225,256 191,537 

(1) The balance as at 30 June 2010 relates to amortisation of Tranche C, as per detailed below. 

The Group’s exposure to interest rate risk and liquidity risk is disclosed in note 30. 
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Terms and debt repayment schedule 

The terms and conditions of outstanding external loans were as follows:  

Consolidated 

 Currency Maturity 
Face 

value  at 
June 2010 

$‘000 

Carrying 
amount  at 
June 2010 

$‘000 

Face value 
at June 

2009 
$‘000 

Carrying 
amount at 
June 2009 

$‘000 

Secured bank loan(1) AUD Dec 2013 19,500 19,500 22,500 22,500

Secured bank loan AUD Feb 2012 197,000 197,000 162,000 162,000

Secured bank loan AUD Dec 2009 - - 7,026 7,026

Secured bank loan AUD Dec 2012 8,756 8,756 - -

Hire purchase liability AUD Oct 2009 - - 11 11 

   225,256 225,256 191,537 191,537 
(1) Amortised at $250,000 per month. 

Financing arrangements 

At 30 June 2010, the Group’s total debt consisted of: 

(i) $216.5 million including its Tranche A senior debt facility ($197.0m) and its Tranche C facility ($19.5m). These 
facilities are with National Australia Bank. 

 (ii) $8.8 million under its facility with Bendigo and Adelaide Bank. 

Tranche A – Key Terms 

• Facility Limit  of $213 million. 

• Loan to Value (LVR) covenant relating to both Tranche A & C of 69% to maturity.  

• Interest coverage ratio covenant of at least 1.5 times investment property net rental income. 

• Maturity date of 28 February 2012. 

Tranche C – Key Terms 

• Project specific facility for the Karratha Accommodation Village. 

• The facility is fully drawn and has been amortising at $250,000 per month from January 2009. 

• Maturity date of 31 December 2013. 

All Tranches are secured over the consolidated entity’s investment property portfolio excluding retirement assets. 

The total cost of drawn debt as at 30 June 2010 for the Group inclusive of facility fees was 8.32%. 

In December 2009, the Group established a $20.5 million loan facility with Bendigo and Adelaide Bank, which refinanced 
the previous Westpac debt facility and is secured over the investment property located at Ballina, NSW and the Group’s 
inventory assets. The key terms are as follows: 

• $12 million construction facility for development of the Ballina retirement village (drawn to $8.8 million). Use of 
funds from this facility is restricted to land and building construction costs for the Ballina retirement village. 

• $8.5 million facility for partial reimbursement of equity (nil drawn). Release of this facility is contingent on 
achieving 48 settlements at the Ballina retirement village. 

• Loan to Value (LVR) covenant of 50% to maturity. 

• Maturity date of December 2012. 
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Aspen uses interest rate swaps to hedge its exposure to interest rate risks and at 30 June 2010, 71% of the senior debt 
facility was hedged with a weighted average maturity of 3.06 years. 
 

  2010 
$‘000 

2009
$‘000 

   
Financing facilities   

Secured bank loans 253,000 227,526 

 253,000 227,526 

Facilities utilised at reporting date   

Secured bank loans 225,256 191,526 

Bank guarantees 1,221 - 

 226,477 191,526 

Facilities not utilised at reporting date   

Secured bank loans 26,523 36,000 

 26,523 36,000 
 

25. Provisions 
2010 

$‘000 
2009
$‘000 

Provision - Distributions 5,849 5,795 

Movement in provisions during the financial year:   

Carrying amount at the beginning of the year 5,795 10,254 

Additional provisions recognised 23,393 25,798 

Provisions used during the year (23,339) (30,257) 

Carrying amount at the end of the year 5,849 5,795 
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26. Deferred Tax Assets and Liabilities 
 

Recognised deferred tax assets and liabilities 
 
Deferred tax assets and liabilities are attributable to the following: 

 
 Assets Liabilities Net 

 
2010 

$‘000 
2009 
$‘000 

2010 
$‘000 

2009 
$‘000 

2010 
$‘000 

2009 
$‘000 

       
Trade and other receivables (45) (3) 404 332 359 329 

Other (242) (69) 1,678 614 1,436 545 

Equity accounted investments (10,814) (9,452) 1,121 623 (9,693) (8,829) 

Inventories (2,826) - - - (2,826) - 

Investment property - - 14,837 13,751 14,837 13,751 

Trade and other payables (1,374) (528) - - (1,374) (528) 

Provisions (286) (280) - 2 (286) (278) 

Tax losses carried forward (20,301) (15,990) - - (20,301) (15,990) 

Tax (assets) / liabilities (35,888) (26,322) 18,040 15,322 (17,848) (11,000) 
 

The deferred tax assets have been recognised based on management’s five year forecast and assessment that it 
is probable that future taxable profits would be available against which they can be utilised.  

 

27. Employee Benefits 
2010 

$‘000 
2009
$‘000 

Current   
Salaries and wages accrued 77 69 

 Liability for annual and long service leave 875 862 

Total employee benefits 952 931 
 

Share based payments 

Employee Stapled Security Incentive Plan  

On 26 November 2004 the consolidated entity established the Employee Stapled Security Incentive Plan 
(“ESSIP”), a share option programme that entitles key management personnel and other employees to purchase 
stapled securities in the entity. In accordance with this programme instruments are exercisable at the market 
price of the stapled securities at the date of the grant.  
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The terms and conditions of the grants are as follows, whereby all long term incentive instruments (“LTII”) are 
settled by physical delivery of securities: 

 

Grant date/ employee 
entitled 

Number of 
instruments 

2010 

Number of 
instruments 

2009 

Vesting conditions 
Contractual life of 

LTII 

1 December 2004 (i) 760,000 760,000 2 years of service 7 years 

1 December 2005 1,520,000 1,520,000 2 years of service 7 years 

19 December 2006 3,108,042 3,108,042 2 years of service 7 years 

6 December 2007 (ii) 1,403,447  1,403,447  2 years of service 7 years  

 (1,403,447) (1,403,447) Cancelled - 

11 June 2009 (ii) 2,707,404 2,707,404 2 years of service 7 years 

Total  8,095,446 8,095,446   
  

(i) Disclosed post 1 for 5 security consolidation. 
 

(ii) During the prior year the December 2007 grant was modified and reissued (together with securities awarded 
to     employees that have since departed) as part of the June 2009 grant and has been treated as a 
modification in accordance with AASB 2 “Share-Based Payments”.  

 
Grant date Type of LTII Expiry Date of LTII Exercise Price 

1 December 2004  ESSIP 30 November 2011 $1.005 

1 December 2005 ESSIP 30 November 2012 $1.090 

19 December 2006 ESSIP 18 December 2013 $1.767 

6 December 2007  ESSIP 5 December 2014 $2.690 

11 June 2009  ESSIP 10 June 2016 $0.321 
 

Under AASB 2, the LTII securities are options for accounting purposes. The fair value of the options is recognised 
as an employee expense with a corresponding increase in reserves. The fair value is expensed on a straight line 
basis over the vesting period, being the period during which the securities are subject to performance and service 
conditions. 
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The number and weighted average exercise prices of LTII are as follows: 

(i)  Modification of terms of equity-settled share based payment transactions 

During the previous financial year, 1,403,446 LTI instruments previously issued on 6 December 2007 were 
terminated, and reissued as part of the 11 June 2009 issue. The unexpensed fair value of this tranche at the 
time was $104,645 and this was to be expensed over the remaining vesting period to 6 December 2009. The 
termination was treated as a modification under AASB 2 Share Based Payments. The total impact on fair value 
of the LTI instruments to be expensed, i.e. the unexpensed portion of the terminated tranche plus the fair value 
of the replacement tranche is $250,845, which will be amortised over the remaining vesting period (to June 
2011). The respective exercise and market prices as well as vesting periods are noted in the tables above. The 
11 June 2009 LTI instruments have the same terms and conditions as the cancelled tranche except that the 
vesting  date is now 11 June 2011 and the exercise price is now $0.321 per security.  

 
The options outstanding at 30 June 2010 have an exercise price in the range of $0.321 to $1.767 (2009: $0.321 to 
$1.767) and a weighted average contractual life of 3.7 years (2009: 4.7 years). 

The fair value of services received in return for stapled security options granted are measured by reference to the fair 
value of stapled security options granted.  The estimate of the fair value of the services received is measured based on 
the binominal option-pricing model.  The contractual life of the option is used as an input into this model.  Expectations of 
early exercise are incorporated into the binominal option-pricing model. There were no share options granted in the year 
ended 30 June 2010. 
 
 2009 

 EDLTIP ESSIP 

Fair value at measurement date $0.053 $0.054 

Stapled security price $0.466 $0.321 

Exercise price $0.466 $0.321 

Expected volatility  20.0%-78.0% 20.0%-78.0% 

Option life  7 years 7 years 

Risk-free interest rate (based on national government bonds) 5.25% 3.00% 
 
The expected volatility is based on the historic volatility (calculated based on the weighted average remaining life of the 

stapled security options), adjusted for any expected changes to future volatility due to publicly available information. 

  

 
Weighted average 

exercise price Number of LTII
Weighted average 

exercise price Number of LTII
 2010 2010 2009 2009

Outstanding at the beginning of the 
period (i) 1.258 8,095,446 $1.729 8,095,446 

Granted during the period (i) - - $0.321 2,707,404 

Modified/reissued during the period - - - (2,707,404) 

Outstanding at the end of the period 1.258 8,095,446 $1.258 8,095,446 

Exercisable at the end of the period 1.258 8,095,446 $1.258 8,095,446 
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Executive Director Long Term Incentive Plan 

The Executive Director Long Term Incentive Plan (“EDLTIP”) resulted in the issue of stapled securities to each 
Executive Director subject to the terms and conditions noted in the Directors Report and summarised below. 

Director 
Number of 

instruments Grant Date Fair Value 
Exercise 

Price 
Expected 
volatility 

Expiry Date of 
Option 

A Del Borrello 5,500,000(1) 27 November 2007 $0.410 $2.693 24.6% 30 June 2010 

G Hawkins 5,500,000(1) 27 November 2007 $0.410 $2.693 24.6% 30 June 2010 

A Del Borrello 1,500,000 25 November 2008 $0.053 $0.466 20.0%-78.0% 30 June 2011 

G Hawkins 1,500,000 25 November 2008 $0.053 $0.466 20.0%-78.0% 30 June 2011 

(1) Vesting conditions not met – award has been forfeited. 
 

Share based payments  Note 
2010 

$‘000 
2009
$‘000 

Employee expenses    

Stapled security options granted in 2007 – equity settled  - 1,226 

Stapled security options granted in 2008 – equity settled  1,862 2,004 

Stapled security options granted in 2009 – equity settled  126 57 

Total expense  5 1,988 3,287 

EDLTIP stapled security options granted in 2007 - adjustment  (2,255) - 

Total expense recognised as employee costs  (267) 3,287 
 

50% of the EDLTIP options were subject to the achievement of certain market conditions (total shareholder return) 
and 50% subject to non-market conditions (EPS growth). In accordance with AASB2, the Group have assessed the 
likelihood of the options subject to non-market conditions vesting and therefore the cumulative expense recognised 
in profit or loss has been adjusted to reflect the actual number of options expected to vest. 

 

28. Other Financial Liabilities  
2010 

$‘000 
2009
$‘000 

Current liabilities    

Interest rate derivatives – fair value through profit and loss  3,843 2,749 

Financial guarantee  1,000 1,000 

  4,843 3,749 

Non-current liabilities    

Financial guarantee  1,000 2,000 

  1,000 2,000 
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29.  Capital and Reserves  

 Stapled securities 
Issued capital 2010 2009  
 No. No. 

On issue at 1 July 579,980,076 264,600,482 

Issued during the year - 315,379,594 

On issue at 30 June – fully paid 579,980,076 579,980,076 
 

Holders of stapled securities are entitled to receive dividends and distributions as declared from time to time 
and are entitled to one vote per stapled security at security holder meetings. The liability of a member is limited 
to any remaining unpaid amount in relation to a member’s subscription for securities. 

Unlisted options 

At 30 June 2010, nil unlisted options exist (2009: nil).   

The Group recorded the following amounts within shareholder’s equity as a result of the issuance of ordinary 
stapled securities. 
 
For the year ended 30 June 2010 

 
Issued Capital No. ‘000 $‘000

On issue at 1 July 2009 556,884 408,267 

Add: Share Issue Costs Rebate - 25 

On issue at 30 June 2010 – fully paid 556,884 408,292 
 

Equity instruments issued pursuant to Aspen Group stapled 
security plans accounted for as options  

 

30 June 2010 – Balance 22,096 130 
Other 
30 June 2010 – Balance 1,000 - 

Total securities listed on ASX 579,980 408,422 
 

Fully paid Stapled Securities carry one vote per security and carry the right to distributions. 

EDLTIP Securities 

At 30 June 2010, the Group notified the Executive Directors that 11,000,000 securities awarded to them under 
the 2007 EDLTIP award had not met the required vesting conditions and were effectively forfeited. Aspen 
Group will seek securityholder consent, at the November 2010 Annual General Meeting, to have these 
securities cancelled that will result in a reduction to the Group’s issued equity. 
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 For the year ended 30 June 2009 

 
Issued Capital No. ‘000 $‘000

On issue at 1 July 2008 244,504 301,890 

Stapled securities issued at $1.2141  (i) 654 794 

Stapled securities issued at $0.90  (ii) 24,518 22,066 

Stapled securities issued at $1.0676  (i) 984 1,051 

Stapled securities issued at $0.4058  (i) 8,464 3,434 

Stapled securities issued at $0.3496 (i) 1,578 552 

Stapled securities issued at $0.30  (iii) 276,182 82,854 

Less: stapled securities issue costs - (4,374) 

On issue at 30 June 2009 – fully paid 556,884 408,267 
 

Equity instruments issued pursuant to Aspen Group stapled 
security plans accounted for as options  

 

1 July 2008 – Balance 19,096 - 

25 November 2008 – EDLTIP 3,000 130 

30 June 2009 – Balance 22,096 130 
Other 

1 July 2008  and 30 June 2009– Balance 1,000 - 

Total securities listed on ASX 579,980 408,397 
 

Fully paid Stapled Securities carry one vote per security and carry the right to distributions. 

(i) Relates to the issue of stapled securities under the Distribution Reinvestment Plan (DRP)  

(ii) Relates to the issue of stapled securities to institutional investors on 24 October 2008  

(iii) Relates to entitlement issue of 1 stapled security for every 1.1 held on 22 May 2009. 

 

Reserves 
2010 

$‘000 
2009
$‘000 

Hedge reserve  - (121) 

Available for sale reserve  (8) (538) 

  (8) (659) 

Movement in reserves    

Balance at the beginning of the financial year  (659) (555) 

Transfer from/(to) available for sale reserve  531 (257) 

Effective portion of changes in the fair value of cash flow hedges 
during the year 

 
120 153 

Balance at the end of the financial year  (8) (659) 
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Distributions 

 
The following distributions were paid or provided for by the consolidated entity: 

 

2010 
Cents per 
security 

Total Amount 
$‘000 

Date of Payment 
Tax Deferred

 % 

Aspen Group Limited (the Company)     

Nil - - - - 

     

Aspen Property Trust     

July 09 – Sept 09 1.050 5,853 21 November 2009 - 

Oct 09 – Dec 09 1.050 5,849 18 February 2010 - 

Jan 10 – Mar 10 1.050 5,849 20 May 2010 - 

Apr 10 – Jun 10 1.050 5,849 25 August 2010 - 

 4.200 23,400  - 
 

2009 
Cents per 
security 

Total Amount 
$‘000 

Date of Payment 
Tax Deferred 

% 

Aspen Group Limited (the Company)     

Nil - - - - 

     

Aspen Property Trust     

July 08 – Sept 08 3.875 8,620 22 October 2008 - 

Oct 08 – Dec 08 2.040 5,607 18 February 2009 - 

Jan 09 – Mar 09 2.040 5,779 20 May 2009 - 

Apr 09 – Jun 09 1.040 5,792 19 August 2009 - 

 8.995 25,798  - 
 
 

Dividends 
2010 

$‘000 
2009 
$‘000 

Dividend franking account   

30 per cent franking credits available to security holders of Aspen Group 
Limited for subsequent financial years 2,094 2,094 

The above available amounts are based on the balance of the dividend franking account at year-end adjusted for: 

(a) franking credits that will arise from the payment of the current tax liabilities; 

(b) franking debits that will arise from the payment of dividends recognised as a liability at the year-end; 

(c) franking credits that will arise from the receipt of dividends recognised as receivables by the tax consolidated 
group at the year-end; and 

(d) franking credits that the entity may be prevented from distributing in subsequent years. 
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30.  Financial Instruments 

The Group has exposure to the following risks from using their financial instruments: 

 Credit risk 

 Liquidity risk 

 Market risk 

 Operational risk 

This note presents information about the Group’s exposure to each of the above risks, their objectives, policies and 
processes for measuring and managing risk, and the management of capital. Further quantitative disclosures are 
included throughout the financial report.   

The Board of Directors has overall responsibility for the establishment and oversight of the risk management 
framework. Risk management policies are established to identify and analyse the risks faced by the Group, to set 
appropriate risk limits and controls, and to monitor risks and adherence to limits. Risk management policies and 
systems are reviewed regularly to reflect changes in market conditions and the Group’s activities.   

The Board of Directors oversees how management monitors compliance with the Group’s risk management 
policies and procedures and reviews the adequacy of the risk management framework.   

Credit Risk 

Credit risk is the risk of financial loss to the Group if a customer or counterparty to a financial instrument fails to 
meet its contractual obligations, and arises principally from the Group’s trade and other receivables, and loans to 
associates.     

The Group has adopted the policy of only dealing with creditworthy counterparties and obtaining sufficient collateral 
or other security where appropriate, as a means of mitigating the risk of financial loss from defaults. The Group 
measures credit risk on a fair value basis. 

(i) Trade and other receivables 

The Group’s exposure to credit risk is influenced mainly by the individual characteristics of each customer or 
tenant. The Group has a diverse range of customers and tenants and therefore there is no significant 
concentrations of credit risk, either by nature of industry or geographically.   

The Group requests rental deposit or bank guarantees from new tenants in order to secure the premises and 
tenants are invoiced in advance. Ongoing checks are performed by management to ensure settlement terms 
detailed in individual contracts are adhered to.   

The Group has established an allowance for impairment that represents their estimate of incurred losses in respect 
of trade and other receivables. The main components of this allowance are a specific loss component that relates 
to individually significant exposures.   

Derivative counterparties and cash transactions are limited to high credit quality financial institutions. The Group 
has policies that limit the amount of credit exposures to any one financial institution.   

(ii) Loans to associates 

The Group as manager has provided funding to its associates by way of loans. Based on the manager’s review of 
the associates’ net tangible asset position and cash flow projections, the loans have been assessed to be fully 
recoverable. Details of the loans and the terms and conditions attaching to these are set out in note 35. Repayment 
of these loans is expected to occur through future business activities of each respective entity, and future capital 
raisings. 
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Liquidity Risk 

Liquidity risk is the risk that the Group will not be able to meet its financial obligations as they fall due. The Group’s 
approach to managing liquidity is to ensure, as far as possible, that it will always have sufficient liquidity to meet its 
liabilities when due, under both normal and stressed conditions, without incurring unacceptable losses or risking 
damage to the Group’s reputation. 

The Group has liquidity risk management policies, which assists it in monitoring cash flow requirements and 
optimising its cash return on investments. Cash flow requirements for the Group are reviewed weekly or more 
regularly if required. The Group is proactive with its financiers in managing the expiry profile of its debt facilities. 

Market risk 

Market risk is the risk that changes in market prices, such as interest rates and equity prices will affect the Group’s 
income or the value of its holdings of financial instruments. The objective of market risk management is to manage 
and control market risk exposures within acceptable parameters, while optimising the return. 

(i)  Interest rate risk 

The Group is exposed to interest rate risk arising from its long-term interest bearing borrowings. Borrowings issued 
at variable rates expose the Group to cash flow interest rate risk. Borrowings issued at fixed rates expose the 
Group to fair value interest rate risk. Any decision to hedge interest rate risk will be assessed by the Board in light 
of the overall Group exposure, the prevailing market interest rate and any funding counterparty requirements.  

The Group currently manages a proportion of its cash flow interest rate risk through the use of fixed interest rate 
swaps, which have the economic effect of converting borrowings from floating rates to fixed rates. Under the 
interest rate swaps, the Group agrees with hedge counterparties to exchange at specified intervals the difference 
between fixed contract rates and floating rate interest amounts, calculated with reference to the agreed notional 
principal amount.  

The Group is required to hedge a minimum of 50% of its senior debt floating rate exposure in accordance with the 
conditions of its debt funding facility with its financiers. The Group does not apply hedge accounting to derivative 
financial instruments. 

(ii)  Other market price risk 

The Group is exposed to equity securities price risk. The key risk variable is the quoted price of stocks or unit 
prices of funds which are influenced by a range of factors, most of which are outside the control of the Group. 
Management of the Group monitors the mix of debt and equity securities based on market indices. Material 
investments are managed on an individual basis and all buy and sell decisions are approved by the Board. 

Operational risk 

Operational risk is the risk of direct or indirect loss arising from a wide variety of causes associated with the 
Group’s processes, personnel, technology and infrastructure, and from external factors other than credit, market 
and liquidity risks such as those arising from legal and regulatory requirements and generally accepted standards 
of corporate behavior. Operational risks arise from all of the Group’s operations. 

The Group’s objective is to manage operational risk so as to balance the avoidance of financial losses and damage 
to the Group’s reputation with overall cost effectiveness and to avoid control procedures that restrict initiative and 
creativity. 

The primary responsibility for the development and implementation of controls to address operational risk is 
assigned to senior management. This responsibility is supported by the development of overall Group standards for 
the management of operational risk in the following areas: 

• Requirements for appropriate segregation of duties, including the independent authorization of 
transactions 

• Requirements for the reconciliation and monitoring of transactions 
• Compliance with regulatory and other legal requirements 
• Documentation of controls and procedures 
• Requirements for the periodic assessment of operational risks faced, and the adequacy of controls and 

procedures to address the risks identified 
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• Requirements for the reporting of operating losses and proposed remedial action 
• Development of contingency plans 
• Training and professional development 
• Ethical and business standards 
• Risk mitigation, including insurance where this is effective 
• Periodical reporting to the Group’s compliance committee on compliance and regulatory matters. 

Capital management 

The Board’s policy is to maintain a strong capital base so as to maintain investor, creditor and market confidence 
and to sustain future development of the Group. The Board of Directors monitors the level of dividends paid to unit 
holders. 

The Group assesses the adequacy of its capital requirements, cost of capital and gearing (i.e. debt/equity ratio) as 
part of its broader strategic plan. 

Gearing is a measure used to monitor levels of debt capital used by the Group to fund its operations. This ratio is 
calculated as interest bearing debt, net of cash and cash equivalents divided by total assets. 

The gearing ratios at 30 June 2010 and 30 June 2009 were 34% and 30%, respectively. 

During the year, Aspen Group reinstated its distribution re-investment plan (details of which are available from the 
Aspen group website).  

Other than this, there were no changes in the Group’s approach to capital management during the year. 

Other than normal banking covenant requirements, the Group is not subject to externally imposed capital 
requirements. 

The Group does not have a defined share buy-back plan. 

Credit risk  

The carrying amount of the Group’s financial assets represents the maximum credit exposure. The Group’s 
maximum exposure to credit risk at the reporting date was: 

 Carrying Amount 

 
2010 

$ ‘000 
2009 

$ ‘000 

Cash and cash equivalents 4,426 4,662 
Trade and other receivables 21,647 23,005 
Other financial assets 76,500 88,055 

 102,573 115,722 
 

The Group’s maximum exposure to credit risk for trade receivables and financial assets at the reporting date by 
type of customer was: 

 Carrying Amount 

 
2010 

$ ‘000 
2009 

$ ‘000 

 Funds management receivables 9,371 11,425 

 Property management receivables (net of provisions) 3,898 2,870 

 Amount due from associates  76,500 88,055 

 Amount due from directors (refer note 34) 6,763 7,191 

 Dividend receivable 183 219 

 GST and other receivables 1,432 1,300 
 98,147 111,060 
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The ageing of the Group’s trade receivables at the reporting date was: 
 

 
2010 

Gross 
$ ‘000 

2010 
Impairment 

$ ‘000 

2009 
Gross 
$ ‘000 

2009 
Impairment 

$ ‘000 

Not past due 98,147 - 111,060 - 

Past due 0-30 days - - - - 

Past due 31-120 days 30 (30) 266 (266) 

Past due 121 days to one year 72 (72) 266 (266) 

More than one year 63 (63) - - 

 98,312 (165) 111,592 (532) 

 

The impairment provision at 30 June 2010 of $0.17 million relates to tenants that have either vacated their tenancy with 
outstanding rental arrears or are currently in financial difficulties.  Management has assessed the collectability of all 
debts and provided for specific provisions for any doubtful debts.  Based on historical default rates, the Group believes 
that no impairment allowance is necessary in respect of trade receivables not past due.   

The Group requests rental deposit or bank guarantees from new tenants in order to secure the premises and tenants are 
invoiced in advance. At 30 June, the Group holds $3.2 million of bank guarantees pledged by tenants of its investment 
properties.  

Liquidity risk 
 
The following are the contractual maturities of financial liabilities, including estimated interest payments and net receipts 
under cash flow hedges: 
 
2010 Carrying 

amount 
$’000 

Contractual 
cash flows 

$’000 

6 months 
or less

$’000 

6-12 
months

$’000 

1-2 
years 
$’000 

2-5 years
$’000 

More than 
5 years

$’000 

Secured bank loans (225,256) (272,408) (10,026) (10,126) (20,235) (232,021) 
 

Trade and other payables (6,604) (6,604) (6,604) - - - - 

Interest rate swaps (3,843) (2,800) (716) (600) (990) (494) - 

 (235,703) (281,812) (17,346) (10,726) (21,225) (232,516) - 
 

2009 

Carrying 
amount 

$’000 

Contractual 
cash flows 

$’000 

6 months 
or less

$’000 

6-12 
months

$’000 

1-2 years 
$’000 

2-5 years
$’000 

More than 
5 years

$’000 

Secured bank loans (191,526) (222,980) (13,781) (6,626) (13,913) (188,661) - 

Hire  purchase liabilities  (11) (11) (11) - - - - 

Trade and other payables (5,419) (5,419) (5,419) - - - - 

Interest rate swaps (2,749) (3,796) (1,395) (869) (1,140) (393) - 

 (199,705) (232,206) (20,606) (7,495) (15,053) (189,054) - 
 

Interest rate risk  

The consolidated entity adopts a policy of ensuring that the majority of its exposure to changes in interest rates on 
borrowings is on a fixed rate basis. Combined with fixed rate securities, interest rate swaps denominated in Australian 
dollars have been entered into to achieve an appropriate mix of fixed and floating rate interest rate exposures within the 
consolidated entity’s policy.   
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Interest rate risk – Hedging  

Interest rate swap contracts have been recorded on the balance sheet at their fair value in accordance with AASB 139 
“Financial Instruments: Recognition and Measurement”. These instruments have not been designated as hedges for 
accounting purposes, nevertheless management believe the hedges are effective economically. As a result movements 
in the fair value of these instruments are recognised in the Income Statement.  

During 2005, interest rate swaps were treated as hedges to the extent they were effective for accounting purposes under 
previous AGAAP. The fair value of these hedges at 1 July 2005 was recognised in the hedge reserve and is being 
amortised over the life of the hedged transaction.   

The swaps have an average maturity of 3.06 years (2009: 1.57 years) and have fixed swap rates ranging from 5.41% to 
6.00% (2009: 5.69% to 5.93%).  At 30 June the Group had interest rate swaps with a notional contract amount of $164.8 
million (2009: $119.6 million). 

The net fair value of interest rate swaps at 30 June 2010 was a liability for $3,842,888 (2009: liability of $2,748,848). 
 
At the reporting date the interest rate profile of the Group’s interest-bearing financial instruments was: 

Carrying Amounts 
2010 

$’000 
2009
$’000 

Fixed Rate Instruments   

Hire purchase liability - (11) 

 - (11) 

Variable Rate Instruments   

Cash and cash equivalents 4,426 4,662 

Amount due from associates 76,500 88,055 

Amount due from directors 6,763 7,191 

Interest rate derivatives (3,843) (2,749) 

Interest bearing loans (225,256) (191,526) 

 (141,410) (94,367) 
 

The put option referred to in Note 32 has been fair valued and as at 30 June, it was estimated that there was no liability 
required to be raised in relation to this option. Measurement inputs included the current net tangible asset position of the 
underlying investment, asset growth assumptions, expected volatility, and expected investor and capital returns. 

Cash flow sensitivity analysis for variable rate instruments 

A change of 100 basis points in interest rates at the reporting date would have increased (decreased) equity and profit or 
loss by the amounts shown below. This analysis assumes that all other variables remain constant. The analysis is 
performed on the same basis for 2009. 

 Profit or loss Equity 
 100bp 

increase 
100bp 

decrease 
100bp 

increase 
100bp 

decrease 

30 June 2010 $’000 $’000 $’000 $’000
Variable rate instruments (1,376) 1,376 - - 
Interest rate swap 1,647 (1,647) - - 
Cash flow sensitivity (net) 271 (271) - - 

30 June 2009 $’000 $’000 $’000 $’000 

Variable rate instruments (916) 916 - - 

Interest rate swap 1,196 (1,196) - - 

Cash flow sensitivity (net) 280 (280) - - 
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Equity price risk  

Equity investments are long term investments that have been classified as available for sale. The Group is exposed to 
insignificant equity price risk arising from its equity investments.   

Fair Values 

Estimation of fair value  

The carrying amount of financial assets and financial liabilities recorded in the financial statements reasonably 
approximate their net fair values.  

The methods used in determining the fair values of financial instruments are discussed in note 1(v). 
 
Interest rates used for determining fair value 

The interest rates used to discount estimated cash flows, where applicable, are based on the government yield curve at 
the reporting date plus an adequate credit spread, and were as follows: 

 
2010 

% 
2009 

% 

Derivatives 4.9% - 5.2% 3.2% - 4.9% 

Fair value hierarchy 

The table below analyses financial instruments carried at fair value, by valuation method.  The different levels have been 
defined as follows: 

• Level 1: quotes prices (unadjusted) in active markets for identical assets or liabilities 

• Level 2:  inputs other than quoted prices included within Level 1 that are observable for the asset or liability, 
either directly (i.e., as prices) or indirectly (i.e., derived from prices) 

• Level 3:  inputs for the asset or liability that are not based on observable market data (unobservable inputs). 

 

 Level 1 Level 2 Level 3 Total 

30 June 2010 $’000 $’000 $’000 $’000 

Available-for-sale financial assets - - 2,135 2,135 

Derivative financial liabilities - (3,843) - (3,843) 

 - (3,843) 2,135 (1,708) 
 
There have been no transfers between Level 1, Level 2 and Level 3 fair value measurements during the year ended 30 
June 2010. 

 
The following table shows a reconciliation of movements in the Group’s financial instruments classified as Level 3 within 
the fair value hierarchy for the year ended 30 June 2010: 

 Available for Sale Assets 
$’000 

Opening balance at 1 July 2009 2,479 

Total gains or losses:  

- in profit or loss  (344) 

Closing balance at 30 June 2010 2,135 

 
During 2010 $0.5m relating to the impairment of the available for sale financial assets was reclassified from the available 
for sale revaluation reserve to profit or loss. 

The fair value of the available for sale financial assets has been determined by reference to the published unit price of 
the investments at the year end date. The investment comprises an investment in a closed fund which is not currently 
meeting redemption requests.  
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31.   Consolidated Entities  
 

  

Ownership 
interest 

2010 

Ownership 
interest 

2009 

  % % 

Parent entity    
Aspen Group Limited (stapled entity - Aspen Property Trust)    
Subsidiaries    
Aspen (Septimus Roe) Pty Ltd  100 100 

Aspen Property Developments Pty Ltd   100 100 

Aspen (Midland Cinemas) Pty Ltd  100 100 

Aspen Funds Management Ltd  100 100 

Aspen Living Villages Pty Ltd   100 100 

Aussie.com.au (2000) Pty Ltd  100 100 

Aspen Development Fund No. 2 Pty Ltd  100 100 

Aspen Property Management Pty Ltd  100 100 

Aspen Cliftleigh Pty Ltd  100 100 

Aspen Search Pty Ltd  100 100 

Aspen Select Property Fund  100 100 

Aspen Communities Property Fund (1)  100 100 

Aspen Villages Property Fund (1) (2)  100 73 

(1) Including controlled entities as listed below: 

 Aspen Communities Property Fund 

• Aspen Communities Property Trust 

• Aspen Communities Holdings Pty Ltd 

• Aspen Communities Trustee Pty Ltd 

• Aspen Communities Management Pty Ltd 

• Aspen Communities Construction Pty Ltd 

 
Aspen Villages Property Fund 

• Aspen Villages Property Trust 

• Aspen Villages Ltd 

• Aspen Villages Holdings Pty Ltd 

• Aspen Villages Nominees Pty Ltd 

• Aspen Villages Management Pty Ltd 

• Aspen Villages Construction Pty Ltd 

 
(2) On 1 July 2008, the Aspen Villages Property Fund was consolidated with fair values of Assets of $24.3m and 
Liabilities of $17.2m. 

All subsidiary entities were formed / incorporated in Australia.  
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32. Capital and Other Commitments 
 

Investment Property 
2010 

$’000 
2009
$’000 

Contracted but not provided for and payable;   

Within one year 458 - 

 458 - 

Aspen Group has a put option commitment to a shareholder in Aspen Development Fund No.1 Ltd (“ADF”). Under 
the terms of the option, the shareholder may serve a notice to Aspen to purchase its shares in ADF for their original 
cost amount, being $31.25 million, less any investor and capital returns received by the shareholder from the 
acquisition date to the date the option is exercised. The option is exercisable on 31 October 2012.  

On 25 August 2009, the Group announced that the minimum equity raising and asset sale requirements of $33 
million for the Aspen Diversified Property Fund was successfully achieved to ensure it will meet all finance facility 
obligations of the Fund. As part of the equity raising an investor was secured to underwrite any shortfall in the $15 
million minimum entitlement offer. As a requirement of the underwriting agreement, the Group has committed to 
acquire any of the underwritten units not divested by the underwriter at the end of a two year period, or earlier at the 
Group’s discretion, together with a commercial return.  

Aspen Group is a cornerstone investor in its various managed funds, which are classified as associate entities in 
these financial statements. In this regard Aspen Group has committed $5 million of funds, drawn to $3.5 million at 
30 June 2010, with a potential of a further $10 million in funding commitments through to 30 June 2011. 

Other than noted above, Group had no significant capital or other commitments. 

33. Reconciliation of Cash flows from Operating Activities 
 

Cash flows from operating activities  
2010 

$ ‘000 
2009

$ ‘000 

Profit / (loss) for the year 
 

12,552 (64,658) 

Adjustments for: 
 

  

Depreciation and amortisation 
 

835 707 

Change in fair value of investment property 
 

5,061 28,911 

Change in fair value of cash flow hedges 
 

1,096 8,172 

Share of profit/(loss) of equity accounted investees 
 

4,633 45,973 

Share-based payment expenses 
 

(267) 3,267 

Write-down of inventory to recoverable amount 
 

9,479 19,422 

Impairment of available-for-sale investments 
 

874 - 

Profit / (loss) from disposal of investment properties 
 

- 1,564 

Income tax (expense)/benefit 
 

(6,848) (26,355) 

Fair value adjustment to hedge reserve 
 

120 153 

Operating profit / (loss) before changes in working 
capital and provisions 

 
27,535 17,156 

(Increase) / decrease in trade and other receivables 
 

353 (3,955) 

(Increase) / decrease in other assets 
 

(2,198) 1,730 

Increase / (decrease) in trade and other payables 
 

4,838 (298) 

Increase / (decrease) in other liabilities 
 

562 333 

Increase in provisions and employee benefits 
 

21 43 

Net cash from / (utilised in) operating activities 
 

31,111 15,009 
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Non-cash investing activities 

In the first half of the financial year, a number of syndicates undertook equity raisings to strengthen their balance 
sheets and reduce debt. Aspen Group, as cornerstone investor, participated in all these rights issues through 
either cash investments or by converting existing loan balances to equity (totalling $10.0m). 

34. Key Management Personnel Disclosures 

The following were key management personnel (“KMP”) of the consolidated entity at any time during the reporting 
period and unless otherwise indicated were key management personnel for the entire period. 

 
Non-executive directors:   R Gillard, T Budge, S F Chan, M McCann (resigned 30 July 2010) 
Executive directors:  G Hawkins, A Del Borrello (up to 23 June 2010) 
Senior Executives: C Lewis, J Timms, B Acott, R Morrison, D Cardoso, P Barker, J Smith 
 
The key management personnel compensation included in ‘personnel expenses’ are as follows: 

 
 2010 

$ ‘000 

2009

$ ‘000 

Short-term employee benefits 4,031 3,794 
Post-employment benefits 348 334 
Termination benefits 932 - 
Equity compensation benefits (408) 2,077 

 4,903 6,205 
 

Information regarding individual directors’ and executives’ remuneration (including the terms of termination benefit 
agreements) is provided in the Remuneration Report section of the Director’s Report. 

Prior year comparative figures in the table above and in the Remuneration Report have been restated to include 
additional KMP personnel for the Group during the current financial year. 

 
Basis of disclosures included as remuneration 

The equity remuneration provided by Aspen Group under the Employee Stapled Security Incentive Plan (“ESSIP”) 
involves a benefit to the recipients of the issue, which is disclosed as remuneration and calculated in accordance 
with Australian Accounting Standards. 

Measurement –ESSIP / EDLTIP 

The value of equity remuneration issued to KMP is determined at grant date. Aspen stapled securities are allotted 
to the individuals; though the ultimate beneficial ownership is dependant on meeting predetermined service 
criteria - refer to Director’s Report for further information. The fair value of these equity instruments is determined 
by the application of the Monte Carlo option pricing model, incorporating the terms and conditions upon which the 
equity instruments were issued. Refer note 1 (v) for further details regarding the calculation of fair values. 

The remuneration to the individuals is the fair value multiplied by the number of equity instruments issued to the 
individual to determine the total value of the remuneration benefit for each issue. 

Refer to note 1 (m) for further details regarding the accounting policy for securities issued under this plan. 

Allocation 

Where the benefit from equity remuneration is expected to be earned over several reporting periods, the total 
benefit determined at the grant date of the equity remuneration is apportioned on a straight-line basis over the 
periods in which it is expected to be earned. Adjustments are recognised in profit or loss for those options subject 
to achievement of non-market conditions. 

Loans issued under the ESSIP / EDLTIP 

Loans made to individuals by Aspen Group to fund the purchase of securities issued under the ESSIP and 
EDLTIP are not disclosed in the Balance Sheet as they are considered options for accounting purposes.
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The movement during the period in the number of stapled securities held, directly, indirectly or beneficially, by 
KMP, including parties related to them, is as follows: 

 
Options and rights over equity instruments - Unlisted Options 

 
 

Balance at 
01 July 2009 

Granted as 
Remuneration1 Other3 

Expired / 
Forfeited 

Balance at 
30 June 2010 

Vested 
during the 

year 

Vested and 
exercisable at 
30 June 2010 

Directors        

R Gillard - - - - - - - 

A Del Borrello 2 7,000,000 - (7,000,000) - - - - 

A Del Borrello 1  2,050,000 - (2,050,000) - - - - 

G Hawkins 2 7,000,000 - - (5,500,000) 1,500,000 - - 

G Hawkins  1 2,050,000 - - - 2,050,000 - 2,050,000 

S F Chan - - - - - - - 

T Budge - - - - - - - 

M McCann 3 - - - - - - - 

Senior Executives        

J Timms1 566,571 - - - 566,571 - - 

J Smith1 120,006 - - - 120,006 - 50,000 

C Lewis1 108,899 - - - 108,899 - - 

B Acott1 364,468 - - - 364,468 - 100,000 

P Barker1 108,899 - - - 108,899 - - 

D Cardoso1 124,456 - - - 124,456 - - 

R Morrison1 186,683 - - - 186,683 - - 

Total 19,679,982 - (9,050,000) (5,500,000) 5,129,982 - 2,200,000 

 
  



A s p e n  G r o u p  
 
Notes to the consolidated financial statements 

77 

 

 
 

Balance at 
01 July 2008 

Granted as 
Remuneration1 

Granted as 
Remuneration 2 

Expired / 
Forfeited 

Balance at 
30 June 2009 

Vested 
during the 

year 

Vested and 
exercisable at 
30 June 2009 

Directors        

R Gillard - - - - - - - 

A Del Borrello 2 5,500,000 - 1,500,000 - 7,000,000 - - 

A Del Borrello 1  2,050,000 - - - 2,050,000 1,250,000 2,050,000 

G Hawkins 2 5,500,000 - 1,500,000 - 7,000,000 - - 

G Hawkins  1 2,050,000 - - - 2,050,000 1,250,000 2,050,000 

S F Chan - - - - - - - 

T Budge - - - - - - - 

M McCann - - - - - - - 

Senior Executives        

J Timms1 99,863 466,708 - - 566,571 - - 

J Smith1 50,000 70,006 - - 120,006 50,000 50,000 

C Lewis1 - 108,899 - - 108,899 - - 

B Acott1 442,926 264,468 - (342,926) 364,468 250,000 100,000 

P Barker1 - 108,899 - - 108,899 - - 

D Cardoso1 105,756 124,456 - (105,756) 124,456 - - 

R Morrison1 108,083 186,683 - (108,083) 186,683 - - 

Total 15,906,628 1,330,119 3,000,000 (556,765) 19,679,982 2,800,000 4,250,000 

1. Relates to options granted as part of the Employee Stapled Security Incentive Plan (ESSIP). 
2. Relates to options granted under the Executive Director Long Term Incentive Plan (EDLTIP). 
3. Executive resigned during the financial year. 
 

Listed Options 

No listed options were granted during the financial year ended 30 June 2010 (2009: Nil). No listed options were held by 
key management person related parties. 
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Movements in securities 

The movement during the reporting period in the number of ordinary securities in Aspen Group held, directly, indirectly or 
beneficially, by each key management person, including their related parties, is as follows: 

 
 

Balance at 
01 July 2009 

Granted as 
Remuneration 

Net Purchases / 
(Sales) 

Balance at 
30 June 2010 

Directors     

R Gillard 2,656,823 - - 2,656,823 

T Budge 442,448 - - 442,448 

SF Chan 3,055,058 - - 3,055,058 

M McCann 2 169,764 - - 169,764 

A Del Borrello 1 17,550,815 - - 17,550,815 

G Hawkins 14,622,466 - - 14,622,466 

Senior Executives     

J Timms 908,728 - (908,728) - 

J Smith 13,637 - - 13,637 

C Lewis - - - - 

B Acott 47,639 - - 47,639 

P Barker - - - - 

D Cardoso 17,398 - - 17,398 

R Morrison 8,197 - - 8,197 

Total 39,492,973 - (908,728) 38,584,245 
 

 
 

Balance at 
01 July 2008 

Granted as 
Remuneration 

Net Purchases / 
(Sales) 

Balance at 
30 June 2009 

Directors     

R Gillard 1,287,831 - 1,368,992 2,656,823 

T Budge 208,499 - 233,949 442,448 

SF Chan 1,439,664 - 1,615,394 3,055,058 

M McCann 80,000 - 89,764 169,764 

A Del Borrello 4,150,000 - 13,400,815 17,550,815 

G Hawkins 3,149,523 - 11,472,943 14,622,466 

Senior Executives     

J Timms 276,000 - 632,728 908,728 

J Smith 7,143  6,494 13,637 

C Lewis - - - - 

B Acott 97,426 - (49,787) 47,639 

P Barker - - - - 

D Cardoso 17,398 - - 17,398 

R Morrison 7,665 - 532 8,197 

Total 10,721,149 - 28,771,824 39,492,973 

1. Resigned 23 June 2010. 

2. Resigned 30 July 2010. 
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No stapled securities were granted to key management personnel during the reporting period. No shares were 
held by key management personnel related parties. 

Individual directors and executives compensation disclosures 

Information regarding individual directors and executives compensation is provided in the Remuneration Report 
section of the Directors’ Report. 

Apart from the details disclosed in this note, no director has entered into a material contract with the Company or 
the consolidated entity since the end of the previous financial year and there were no material contracts involving 
directors’ interests existing at year-end. 

Transactions with Key Management Personnel 

Chan Galic, a personally related entity of Mr S F Chan, received legal fees during the year of $nil (2009: $6,333) 
for legal services relating to the Group’s commercial property transactions on normal terms and conditions. 

In addition, Chan Galic is also a tenant of Septimus Roe, an investment property held by the Group. Rentals at 
commercial terms were paid during the year to the Group.   

During the year, corporate advisory and securities firm Peak Financial Partners Pty Ltd, a director related 
company of Mr G Hawkins and Mr A Del Borrello, received net commission totalling $4,465 (2009: $2,298), for 
capital raising on behalf of Aspen Group in 2009. The gross fee earned by the company was a maximum of 4% 
(2009: 4%) of funds raised by Peak’s agency advisors, and on the same terms and conditions as generally offered 
to external advisors. 

Loans to Executive Directors  

In May 2009, Aspen Group announced a 1 for 1.1 pro rata offer (Entitlement Offer) to all existing securityholders. 
Aspen Group provided a full recourse $7.2 million loan to the Executive Directors to enable them to fully 
participate in the Entitlement Offer. Key terms of the loan are as follows: 

 5 year term with allowance for early repayment 

 Interest to accrue at 50 basis points above Aspen’s senior cost of debt 

 Loan fully secured against property backed assets  

 Mandatory early repayment triggers by dismissal  

 Distributions earned in excess of interest charged (net of tax), are required to be applied against the loan 
balance  

 All transaction costs including stamp duty, legal fees, valuations etc to be at the Executive Director’s 
account 

 Entitlement securities are placed in a trading lock for the term of the loan and will only be lifted once the 
receivable has been paid off in full. 

The movement in the loans to Executive Directors during the year is outlined below: 

 $’000 

Opening balance at 1 July 2009 7,191 

Interest accrued 578 

Distributions received (1,006) 

Closing balance at 30 June 2010 6,763 

The loan amount is recorded as a receivable in the balance sheet of Aspen Group Limited (refer to note 11) and is 
fully repayable at the end of the loan term.  

The loans are fully secured against property backed assets. Mr Del Borrello maintains his loan position subject to 
him meeting the covenant requirements under the Loan Deed. 
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Share-based payment loans to KMP 

Loans made to individuals by Aspen Group to fund the purchase of securities issued under the ESSIP are not 
disclosed in the Balance Sheet under IFRS because they are considered options for accounting purposes. 

Under AASB 2 “Share-based Payment”, the loans on ESSIP securities are considered options for accounting 
purposes, the fair value of the options is recognised as an employee expense with a corresponding increase in 
reserves and the loans are not recorded on the Balance Sheet. The fair value is expensed on a straight line basis 
over the vesting period, being the period during which the securities are subject to performance and service 
conditions. 

 

35.  Related Party Transactions  

Identity of related parties 

The consolidated entity has a related party relationship with its associates (see note 17) and with its key 
management personnel (see note 34). 

Other related party transactions 

In the first half of the financial year, a number of syndicates undertook equity raisings to strengthen their balance 
sheets and reduce debt. Aspen Group, as cornerstone investor, participated in all these rights issues through 
either cash investments ($19.8m) or by converting existing loan balances to equity (totalling $10.0m). 

Associates 

All associates borrowed funds from Aspen Group Limited at an average interest rate of 9.75% per annum (2009: 
8.15% per annum). The following at call loans are from the Group and are outstanding at year end. 
 
 

 
2010 

$ ‘000 
2009 

 $ ‘000 

Aspen Parks Property Fund - 20,287 

Aspen Diversified Property Fund  21,192 29,722 

Aspen Living   

Aspen Dunsborough Lakes Ltd 19,798 9,746 

Aspen Whitsunday Shores Pty Ltd 12,300 11,469 

Fern Bay Seaside Village Ltd 9,430 8,127 

St Leonards Estate Pty Ltd 3,264 3,798 

Aspen Development Fund No 1 Ltd 10,513 4,906 

Other 3 - 

 76,500 88,055 

Aspen Group manages the funds for Aspen Parks Property Fund, Aspen Diversified Property Fund, Aspen 
Dunsborough Lakes Ltd, Aspen Whitsunday Shores Pty Ltd, Fern Bay Seaside Village Ltd, St Leonard’s Estate 
Pty Ltd, and the Aspen Development Fund No 1 Ltd.   

In addition the Group has receivables from associates of $3.6m (2009: $11.4m). 
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During the year Aspen Group received the following management fees and interest income: 

 2010 
$ ‘000 

2009 
 $ ‘000 

Management Fees   

Aspen Parks Property Fund 5,084 5,377 

Aspen Diversified Property Fund 1,672 1,431 

Aspen Living   

Aspen Dunsborough Lakes Ltd 686 340 

Aspen Whitsunday Shores Pty Ltd 134 263 

Fern Bay Seaside Village Ltd 522 304 

St Leonard’s Estate Pty Ltd 1,522 - 

Aspen Development Fund No 1 Ltd 2,883 11,311 

Other investments 135 242 

 12,638 19,268 
 

 2010 
$ ‘000 

2009 
 $ ‘000 

Interest Income   

Aspen Parks Property Fund 596 757 

Aspen Diversified Property Fund 2,014 2,643 

Aspen Living   

Aspen Dunsborough Lakes Ltd 1,516 426 

Aspen Whitsunday Shores Pty Ltd 1,037 893 

Fern Bay Seaside Village Ltd 733 780 

St Leonard’s Estate Pty Ltd 327 170 

Aspen Parks Wholesale Property Fund 1 - 

Aspen Development Fund No 1 Ltd 850 764 

 7,074 6,433 
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36. Parent Entity Disclosures  

 
As at, and throughout the financial year ending 30 June 2010 the parent company of the Group was Aspen Group 
Limited.  

  Company 

  2010 
$ ‘000 

2009 
 $ ‘000 

Result of the parent entity    

Loss for the period  (33,094) (60,633) 

Total comprehensive income for the period  (33,094) (60,633) 

    

Financial position of parent entity at year end    

Current assets  8,041 24,506 

Total Assets  341,197 291,440 

    

Current liabilities  3,869 2,415 

Total liabilities  413,577 330,581 

    

Total equity of the parent entity comprising of:    

Share capital  44,874 44,874 

Reserves  - (122) 

Accumulated losses  (117,254) (83,893) 

Total Equity  (72,380) (39,141) 
 
Parent entity contingencies 

The directors are of the opinion that the parent entity has no contingent liabilities which require disclosure in the 
financial report for the year ended 30 June 2010. 

Guarantees to related parties 

From time to time the parent entity expects to be required to provide performance guarantees to third parties in 
respect of certain obligations of its associated entities. 

The parent entity and its subsidiaries as per note 31 provide an unlimited guarantee and indemnity in favour of 
Aspen Funds Management Limited as responsible entity for Aspen Property Trust. 

Aspen Funds Management Limited, as responsible entity for Aspen Property Trust, has guaranteed the bank loans 
of two of the Group’s associates. Under the terms of the agreements, the Company will make payments to 
reimburse the lenders upon failure of the guaranteed entity to make payments when due. Details of the guarantees 
are as follows: 

Associate 
30 June 2010 

$’000

Aspen Whitsunday Shores Pty Ltd 1,183 

Aspen Dunsborough Lakes Ltd(1) 1,500 

(1) The total amount guaranteed is $5 million (with $3.5 million provided for at 30 June 2010). 
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The parent entity expects to be required to provide further guarantees relating to the performance of certain 
associated entities in the next financial year as a result of ongoing negotiations. In this regard the parent entity may 
be required to provide a corporate guarantee for $15m in support of a performance guarantee facility being 
considered by Aspen Development Fund No1. Ltd.  
 

37. Events Subsequent to Reporting Date 
 

The following material events have occurred between the reporting date and the date of this report; 

• The Group has settled the sale of the York Street property (refer note 15). 

Other than the above, there has not arisen any other item, transaction or event of a material and unusual nature 
likely, in the opinion of the directors of the Company, to affect significantly the operations of the consolidated entity, 
the results of those operations, or the state of affairs of the consolidated entity, in future financial years. 
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Corporate Governance Statement 
The ASX Corporate Governance Council requires that the Group must disclose the extent to which it has followed best 
practice recommendations, identify which recommendations have not been followed and the reason for not adopting the 
recommendations. 

The following is a summary of major policies adopted by the Group, and where appropriate, explanations of where best 
practice recommendations have not been applied. This Corporate Governance Statement is not an exhaustive list of all 
the Company’s corporate governance policies. The policies have been updated to reflect the second edition of ASX 
Corporate Governance Principles and Recommendations, which were released by the ASX Corporate Governance 
Council during August 2007. The Groups Corporate Governance Charter is located on the Group’s website 
(www.aspengroup.com.au) 

 
Principle 1:  Lay solid foundations for management and oversight 
 
Recommendation 1.1: Companies should establish the functions reserved to the board and those delegated to 
senior executives and disclose those functions. 
 
The Group has complied with this recommendation. A Corporate Governance Charter of matters reserved for the Board 
and management is available on the Group’s website and summarised as follows: 

Responsibilities of the Board 

The Board’s primary role is to ensure security holders’ interests are protected and the value of their investment is 
maximised.  To fulfil this role, the Board carries out its responsibilities according to the following mandate: 

 the Board should comprise at least five directors with a maximum of eight directors; 

 the Chairman of the Board should be an independent non-executive director; 

 the directors should possess a broad range of skills, qualifications and experience; 

 the Board should have a majority of independent directors; 

 the Board should meet on a monthly basis, and 

 all available information in connection with items to be discussed at a meeting of the Board shall be provided to 
each director prior to that meeting. 

During the financial period, the Board consisted of four independent non-executive directors and two executive directors. 
Following the resignation of Mr McCann and Mr Del Borrello, the composition at the date of this report is three non-
executive directors and one executive director. The Board is currently in the process of finding a further non-executive 
director to meet the requirements of its mandate. The responsibilities of the Board include:  

 To act in the best interests of securityholders at all times; 

 Establish and set the strategic direction for the Group; 

 Establish a framework for the proper governance of the Group; 

 Provide input and approval to the business plan adopted by senior management to achieve the Group’s 
strategy; 

 Appointment and removal of the Executive Directors; 

 Confirm the appointment and removal of Senior Executives; 

 Review and ratify the internal control systems, risk management measures and codes of conduct; 

 Review and approval of the annual budget and forecasts; 

 Monitor the performance of executive management in implementing the Group’s strategy; 

 Approving and monitoring financial and other reporting; 

 Approve acquisitions and disposal of significant assets and capital expenditure programs and monitor regularly 
where necessary, and 

 Approval of financial reports as required by the Corporations Law or ASX rules. 
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Recommendation 1.2: Companies should disclose the process for evaluating the performance of senior 
executives. 

The Group has complied with this recommendation. All employees including senior executives participate in a formal 
review process which assesses individual performance against predetermined objectives. The process evaluates the 
individual’s contribution to the organisation, gains feedback on enhancing performance and insight into future career 
aspirations. The outcomes of the review are used as a basis for determining appropriate remuneration packages and the 
most efficient organisational structure. 

Outcomes of the performance reviews are communicated to the Board and Remuneration Committee. 

 
Principle 2: Structure the board to add value 
 
Recommendation 2.1: A majority of the board should be independent directors. 
 
The Group has complied with this recommendation. The independent directors of the Group are: 

 Mr Reg Gillard 

 Mr Terry Budge 

 Mr Matthew McCann (resigned 30 July 2010) 

 Mr Seng Fai Chan 

The Group will regularly review whether each non-executive director is independent and each non-executive director 
should provide to the Board all information that may be relevant to this assessment. If a director’s independence status 
changes this should be disclosed to the Board and explained to the market in a timely manner. 

The criteria to be adopted in determining the independence of directors follows the definition as prescribed in the ASX 
best practice guidelines. That is: 

 is not directly or indirectly a substantial security holder in Aspen Group; 

 has not within the last three years been employed in an executive capacity by Aspen Group; 

 has not within the last three years been an adviser, consultant or material supplier to Aspen Group; 

 has no material contractual relationship with Aspen Group other than the appointment as Director; 

 as no other interest or relationship that could interfere with the director’s ability to act in the best interests of 
Aspen Group and independently of management. 

(Materiality in this context is defined as a director-related business relationship that is, or is likely in the future, to be more 
than 10 percent of the director-related business’s revenue).  
 

Composition of the Board 

The Board will have a minimum of five directors and a maximum of eight directors. One third of the directors must retire 
from office at the annual general meeting each year however will be eligible for re-election.  As noted previously, as of 
the date of this report, there are currently only four directors. The Board are however in the process of finding a further 
non-executive director to ensure compliance with its mandate. 

Directors appointed during the year to fill casual vacancies are required to submit to election at the next annual general 
meeting. 

A process has been developed and adopted by the Board for the identification of persons suitable for consideration as a 
member of the Board. Key components of the process are: 

 Consideration as to the skills and competencies of the Board and the necessary skills and competencies 
required to enhance the Board; 

 Relevant experience in the industry or associated services to the industry in which Aspen Group conducts 
business; 

 The extent of the candidate’s other commitments in both executive and non-executive roles; 
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 Conducting face to face interviews with members of the Nomination Committee to determine the candidate’s 
suitability to become a member of the Board; 

 Conducting suitable reference checking of the candidate to determine their suitability to the role, and 

 Recommendation by the Nomination Committee and approval at a Board meeting to the appointment of the 
new director. 

 
Recommendation 2.2: The chair should be an independent director. 
 
The Group has complied with this recommendation.  

 
Recommendation 2.3: The roles of chair and chief executive officer should not be exercised by the same 
individual. 
 
The Group has complied with this recommendation. 
 
Recommendation 2.4: The board should establish a nomination committee. 
 
The Group has complied with this recommendation. The Nomination Committee is appointed by the Board and 
comprised the following members during the year: 

 Mr Reg Gillard (Chairperson) – Independent Non-Executive 

 Mr Terry Budge – Independent Non-Executive  

 Mr Matthew McCann – Independent Non-Executive (appointed June 2010 and resigned 30 July 2010) 

 Mr Gavin Hawkins – Executive 

The responsibilities of the Nomination Committee are as follows: 

 Assess the competencies of proposed and current Board members, and make recommendations to update 
competencies where necessary; 

 Develop and maintain a suitable succession plan for the composition of the Board; 

 Evaluate the performance of the Board by developing and implementing a regular review process of the quality 
and quantity of input to the Board; 

 Confirm and maintain a process for the appointment and removal of Board members; 

 Provide a letter of appointment to a new director outlining their remuneration, term, expectations, conflict of 
interest policy, induction procedures, indemnity information, and disclosure obligation, and 

 Ensure a new Board member is effectively inducted into the role at the earliest possible time and that the 
necessary information regarding the appointment or removal is disclosed to the market. 

The Nomination Committee meets as necessary and records the minutes of any such meeting. The members of the 
Nomination Committee are entitled to seek independent legal advice in relation to their roles as members of the 
Committee.  

The Nomination Committee’s Charter is available on the Group’s website within the Corporate Governance Charter. 
 
Recommendation 2.5: Companies should disclose the process for evaluating the performance of the 
board, its committees and individual directors. 
 
The Group has complied with this recommendation. Performance evaluations of the Board, its Committees and 
individual directors took place in the reporting period in accordance with the following evaluation process: 

 On an annual basis, the Board and its committees adopt a formal review process, overseen by the Chairman. 
The process involves a peer evaluation assessing each individual director’s performance and competence, their 
contribution to the Board and feedback on enhancing performance. Board members are encouraged during this 
process to raise any matter, either positive or negative which they believe will contribute to the ongoing 
effectiveness of the Board. 

 Where a Board member is due for re-election other Board members will be invited to review the performance of 
the Board member prior to making a recommendation for re-election. 
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Principle 3: Promote ethical and responsible decision-making 
 
Recommendation 3.1: Companies should establish a code of conduct and disclose the code or a summary of 
the code as to: 
 

 the practices necessary to maintain confidence in the company’s integrity; 
 the practices necessary to take into account their legal obligations and the reasonable expectations of 

their stakeholders; and 
 the responsibility and accountability of individuals for reporting and investigating reports of unethical 

practices. 
 
The Group has complied with this recommendation. The Board has adopted a Code of Conduct to promote ethical and 
responsible decision making by directors, management and employees.  All directors and employees are expected to act 
with the utmost integrity and objectivity, striving at all times to enhance the reputation and performance of the Group. All 
directors and employees, who are members of a professional body, are required to comply with their respective bodies’ 
ethical standards. The code of conduct must be read and agreed at the commencement of employment and at regular 
intervals thereafter.  

The Code of Conduct is available on the Group’s website within the Corporate Governance Charter. 

 
Recommendation 3.2: Companies should establish a policy concerning trading in company securities by 
directors, senior executives and employees, and disclose the policy or a summary of that policy. 
 

The Group has complied with this recommendation. The Board has adopted a policy on trading in the Group’s securities 
by directors, senior executives and employees. The Board is responsible for ensuring that the policy is brought to the 
attention of all affected persons and for monitoring compliance with the policy. 

Aspen Group must continuously release information as required under the ASX Continuous Disclosure Rules. Such 
information becomes generally available after a reasonable period has elapsed, for it to be disseminated among the 
public. A person who acquires the information as a result of the ASX announcement can deal immediately and does not 
have to wait for a “reasonable period” to elapse. A person who possessed the information before the ASX 
announcement is required to allow the information to be disseminated before they can deal.  

Investor behavior regarding insider trading and market manipulation by employees or their associates is illegal and is 
forbidden by Aspen Group. Aspen employees are forbidden to short sell Aspen securities, regardless of whether it is an 
ASX approved short selling security or not. These prohibitions regarding the behaviour of employees and their 
associates in the trading of Aspen securities are contained in the Code of Conduct, a document which is discussed with 
all employees in the induction meeting with the Compliance Manager. By signing the Code of Conduct, employees 
acknowledge that they have read, understood and have agreed to comply with the requirements. 

Aspen Group directors and employees are made aware of the above information in relation to trading in Aspen Group 
securities. In addition to this, directors, certain senior executives, and other employees who have access to price 
sensitive information will not be able to deal in Aspen Group securities without the prior approval (written approval 
includes email) of the Company Secretary, or in his absence, the Chairman of Aspen Group. The authorisation and 
dealing restrictions will apply to Aspen Group Securities and any derivative product related to Aspen Group securities. 
Securities issued via the Distribution Re-investment Plan, Employee Share Scheme and any other such issue of a pro-
rata nature are not required to be authorised. The Policy for trading in Aspen Group Stapled Securities by employees 
and directors is available on the Group’s website within the Corporate Governance Charter.   
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Principle 4: Safeguard integrity in financial reporting 
 
Recommendation 4.1: The board should establish an audit committee. 
 
The Group has complied with this recommendation. The members of the Audit Committee during the year were: 

 Mr Terry Budge (Chairman) – Independent Non-Executive 

 Mr Reg Gillard – Independent Non-Executive  

 Mr Seng Fai Chan – Independent Non-Executive 

Due consideration will be given by the Board of Directors from time to time, with a view to rotating members without, 
however, losing the continuity of experience and knowledge gained by the members of the Audit Committee. 

The Audit Committee meets as frequently as required and at least semi-annually in line with external reporting 
requirements. The Chairman will call a meeting of the Audit Committee, if so requested by any committee member, the 
Chief Financial Officer, or the external auditors. Any director, if they wish, may attend any meeting. The Chief Financial 
Officer and the external auditors are given notice of all meetings and have the right to attend and speak at each meeting 
subject to concurrence of the Chairman of the Audit Committee. A quorum for a meeting shall be a minimum of two, 
which must include the Chairman. 

The Managing Director and Financial Director declare annually in writing to the Board that the financial records of the 
Group have been properly maintained; the Group’s financial reports comply with accounting standards and present a 
true and fair view of the Group’s financial condition and operational results. 

The Audit Committee’s responsibilities include the following: 

Financial Reporting 

Review, assess and monitor the financial reporting of the Group including:  

a) published financial statements and reports;  
b) accounting policies and disclosures including notes to the financial statements;  
c) the response to any issues raised as a result of an external audit; and 
d) compliance with accounting and financial reporting standards, stock exchange and legal requirements. 

External Audit  

 Recommend the appointment and removal of external auditors;  
 Review the audit engagement letter; and  
 Review and assess:  

a)   external audit scope;  
b)   external audit reports;  
c)   external audit performance, including time of audit, fees, partner rotation and value added services; 
d)   materiality; and 
e)   auditor independence.  

Internal Audit  

 Review the requirements for an internal audit function and the scope;  
 Review the performance of an internal audit and auditor, if any; and 
 Recommend the appointment and removal of the internal auditor, if any.  

Risk Management  

 Oversee the formulation and implementation of a risk management strategy and policy in conjunction with the 
Compliance Committee, and 

 Monitor and review annually the effectiveness of the risk management policy..
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Recommendation 4.2: The audit committee should be structured so that it: 
 

 consists only of non-executive directors; 

 consists of a majority of independent directors; 

 is chaired by an independent chair, who is not chair of the board; and 

 has at least three members. 
 
The Group has complied with these recommendations. 
 

Recommendation 4.3: The audit committee should have a formal charter. 
 
The Group has complied with this recommendation. The Audit Committee’s charter is available on the Group’s website 
within the Corporate Governance Charter. 
 
Principle 5: Make timely and balanced disclosure 
 
Recommendation 5.1: Companies should establish written policies designed to ensure compliance with ASX 
Listing Rule disclosure requirements and to ensure accountability at a senior executive level for that 
compliance and disclose those policies or a summary of those policies. 
 
The Group has complied with this recommendation. The Board has adopted a Disclosure and Communication Policy to 
ensure that:  

 All investors have equal and timely access to material information concerning the Group including its financial 
position, performance, ownership and governance; and 

 Group announcements are factual, presented in a clear and balanced way, are made in a timely manner and do 
not omit material information. 

The Group provides security holders with information using this Disclosure and Communication Policy which includes 
identifying matters that may have a material effect on the price of the Group’s securities, notifying them to the ASX, 
posting them on the Group’s website and issuing media releases. 

In summary the Disclosure and Communication Policy operates as follows: 

 The Board is committed to effectively communicating with its security holders and the investment market about 
all major business events that influence Aspen Group in a timely and straightforward manner.   

 In line with its disclosure obligations under Chapter 3 of the ASX Listing Rules, Aspen’s policy is to immediately 
lodge with the ASX any information concerning the Group that a reasonable person would expect to have a 
material effect on the price or value of its securities.  Aspen will also advise the market of any information that is 
currently known to the market which they believe to be false or misleading and which may be creating a false 
market.   

 All ASX announcements are approved by a Director and provided to the Company Secretary.  The Company 
Secretary is responsible for electronic lodgement of communications with ASX and must ensure that 
announcements are factual and do not omit material information. The Company Secretary will also be 
responsible for the security of the announcement prior to its release to the market.  Announcements are 
circulated to the Board and available via the website. 

 The website incorporates a direct link to the announcements page on the ASX website, background details of 
the Group including details of assets and fund management activities, investor information such as annual 
reports, security price information, newsletters, press releases, distribution history and other supporting links.   

 In instances where briefings are provided to market analysts and major security holders, it may be impractical to 
present this to all security holders. In this instance a copy of the presentation material including the response to 
any significant questions will be made available on the Group’s website where it contains new material which is 
not known to the market.  

 Where the Group is to hold a security holder meeting, the full text of the notice of meeting will be provided in the 
announcement to the ASX. 
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 All directors and employees are educated on the importance of sensitive information and confidentially as part 
of an induction session. Employees must sign a copy of the Code of Conduct at the commencement of their 
employment, and by doing so agree to abide by its terms.  A breach of the Code may lead to disciplinary action 
ranging from counselling to dismissal. 

Security holders are encouraged to attend and participate in Aspen Group’s Annual General Meeting which is usually 
held in November each year.  An explanatory memorandum on the resolutions proposed is provided with the Notice of 
Meeting.  Securityholders unable to attend the AGM are able to lodge a proxy in accordance with the Corporations Act 
2001.  Securityholders can submit enquiries regarding Aspen Directors or complaints, via the website or email 
homemail@aspengroup.com.au.  Aspen Group uses Computershare Investor Services Pty Ltd to administer the 
securityholder register. Securityholders can contact Computershare on 1800 804 985 or via their website 
www.computershare.com.au. 

The Disclosure and Communication Policy is available on the Company’s website within the Corporate Governance 
Charter. 

 
Principle 6: Respect the rights of shareholders 
 
Recommendation 6.1: Companies should design a communications policy for promoting effective 
communication with shareholders and encouraging their participation at general meetings and disclose their 
policy or a summary of that policy. 
 
The Group has complied with this recommendation. The Disclosure and Communication Policy is available on the 
Company’s website within the Corporate Governance Charter. 
 
Principle 7: Recognise and manage risk 
 
Recommendation 7.1: Companies should establish policies for the oversight and management of material 
business risks and disclose a summary of those policies. 
 
The Group has complied with this recommendation. The Board as a whole is ultimately responsible for establishing and 
reviewing the Group’s policies on risk oversight and management and satisfying itself that management has developed 
and implemented a sound system of risk management and internal control. 

The Board has adopted a Risk Management Policy designed to:  

 identify, assess , monitor and manage risk 

 identify material changes to the Group’s risk profile 

Management has instituted a structure that identifies and addresses risks that could have a material impact on its 
business.  This structure includes a senior Aspen executive working with the Compliance Manager, to liaise with working 
parties from each Aspen division. Risks are identified and analysed for each area, and suitable reporting created to 
address the risks.  

It is also a Board function to identify risks in its consideration of strategic matters, and feed such information into the Risk 
Management structure.  

Risks and their treatment are included in the Compliance Committee’s report to the Board. 

The Group’s Risk Management Policy is available on the Group’s website within the Corporate Governance Charter.  
 
Management and Board Responsibility 
 
The Board constantly monitors the operational and financial aspects of the Group’s activities and, through the Audit 
Committee, the Board considers the recommendations and advice of external auditors and other external advisers on 
the operational and financial risks that face the Group. 

The Board ensures that recommendations made by the external auditors and other external advisers are investigated 
and, where considered necessary, appropriate action is taken to ensure that the Group has an appropriate internal 
control environment in place to manage the key risks identified. 
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In addition, senior management investigates ways of enhancing existing risk management strategies, including 
appropriate segregation of duties and the employment and training of suitably qualified and experienced personnel. 
Management shall report to the Board annually that the Group has a sound system of risk management in place and that 
those systems are operating efficiently and effectively in all material respects.  The Board is required to disclose that 
management has reported to it as to the effectiveness of the Group’s management of its material business risks. 
 
Compliance Committee  
 
Aspen Fund Management Limited (AFM), as part of its role as responsible entity of Aspen Property Trust, has in place a 
Compliance Committee. This committee is responsible for monitoring and reviewing the function and effectiveness of the 
Compliance Plan and in ensuring adherence to applicable laws and regulations, including AFM’s compliance with the 
terms and conditions of its Australian Financial Services Licence. 

The members of the Compliance Committee during the year were: 

 Mr Keith Platel (Chairman) – External Independent Member 

 Mr Mark Atkinson – External Independent Member 

 Mr David Mortimer  – Executive Member 

The role of the Compliance Committee includes responsibility for the evaluation of the effectiveness of the Responsible 
Entity’s compliance systems which are designed to protect the interest of security holders. The majority of Compliance 
Reports presented to the Committee by the Responsible Managers are designed to monitor risks and risk treatment. 

The Compliance Plan has been approved by ASIC and the Compliance Committee meets regularly and must report 
breaches of the law and Constitution to the Board which must report to ASIC any material breach of the Compliance 
Plan. 
 

Recommendation 7.2: The board should require management to design and implement the risk management 
and internal control system to manage the company’s material business risks and report to it on whether those 
risks are being managed effectively. The board should disclose that management has reported to it as to the 
effectiveness of the company’s management of its material business risks. 
 
The Group has complied with this recommendation. 

 
Recommendation 7.3: The board should disclose whether it has received assurance from the chief executive 
officer (or equivalent) and the chief financial officer (or equivalent) that the declaration provided in accordance 
with section 295A of the Corporations Act is founded on a sound system of risk management and internal 
control and that the system is operating effectively in all material respects in relation to financial reporting risks. 
 
The Group has complied with this recommendation. The Managing Director and Financial Director are required by the 
Group to state the following in writing prior to the Board making a solvency declaration pursuant to section 295(A) of the 
Corporations Act: 

 that the Group’s financial reports contain a true and fair view, in all material respects, of the financial condition 
and operating performance of the Group and comply with relevant accounting standards; and 

 that the declaration provided in accordance with section 295A of the Corporations Act is founded on a sound 
system of risk management and that the system is operating effectively in all material respects in relation to 
financial reporting risks. 

 
Principle 8: Remunerate fairly and responsibly 
 
Recommendation 8.1: The board should establish a remuneration committee. 
 
The Group has complied with this recommendation. The members of the Remuneration Committee during the year were: 

 Mr Reg Gillard (Chairperson) – Independent Non-Executive 

 Mr Terry Budge – Independent Non-Executive 

 Mr Matthew McCann – Independent Non-Executive (resigned 30 July 2010)
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The key responsibilities of the Remuneration Committee are as follows: 

 Ensure the remuneration policies and practices are consistent with Aspen Group’s strategic direction 

 Ensure the policy is designed to secure and retain senior executives and Directors wholly competent in required 
fields of expertise; 

 Review and approve executive remuneration policy; 

 Determine the remuneration of executive directors; and 

 Review and approve all equity based remuneration plans. 

The Committee meets as required but not less than annually. 

The Remuneration Committee’s charter is available on the Group’s website within the Corporate Governance Charter. 

 
Recommendation 8.2: Companies should clearly distinguish the structure of non-executive directors’ 
remuneration from that of executive directors and senior executives. 
 
The Group has complied with this recommendation. Details of directors’ and executives’ remuneration, including those 
with respect to retirement benefits, are set out in the Remuneration Report section of the Directors’ Report. 
 




